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PURPOSE OF POLICY 
 
To establish ethical expectations for all college employees. 
 
Local Language 
 
NWFSC employees’ ethical practices, in the performance of their college duties, are set by personal and professional 
standards, by adherence to the college mission and goals, and by Chapter 112, Florida Statutes that relate to public 
employees code of ethics. 
 
College employees will not disclose confidential information about students or fellow employees. 
 
Specifically, college employees are expected to perform their job responsibilities in an honest and ethical manner for the 
good of the college.  
 
College employees are to avoid conflicts of interest and will not distribute, sell, use, or possess alcoholic beverages on 
campus, except when approved at authorized college activities in accordance with Board policies.  College employees 
will not distribute, sell, use, or possess illicit drugs. 
 
College employees will not solicit or accept anything of value such as a loan, gift, reward, favor, service, or promise of 
future employment in exchange for granting a special favor or rendering a decision related to the employee’s position at 
the college in exchange for the consideration.  
 
College employees, or immediate family members, acting as private individuals will not rent, lease, sell any goods, 
services or property to the College without full disclosure and written permission of the college president. 
 
College employees will not hold employment, contractual relationship, or ownership interest in any organization that is 
doing business with the college without full disclosure and written permission of the college president. 
 
College employees will not use their college position to secure special private privileges or benefits not available to 
others at the college. 
 
Grant-funded personnel must abide by federal grant management legislation regarding conflicts of interest, per Section 
34 of the Code of Federal Regulations, s75.524-525. 
 
 

http://www.leg.state.fl.us/statutes/index.cfm?App_mode=Display_Statute&URL=0100-0199/0112/0112PartIIIContentsIndex.html&StatuteYear=2011&Title=-%3E2011-%3EChapter%20112-%3EPart%20III

